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FNUNIV SESSIONAL INSTRUCTOR 
CERTIFICATION VOTE 

 
 

The University of Regina Faculty Association (URFA) has recently filed a 
‘certification application’ with the Saskatchewan Labour Relations Board, on 
behalf of Sessional Instructors at First Nations University of Canada (FNUniv). 
Certification would provide access to representation and bargaining rights. 
 
Voting details ~ 
 
On April 18, 2016, the Labour Board has provided a ballot to each eligible FNUniv 
Sessional Instructor through registered mail.  If you receive a ballot, you are eligible 
to vote, regardless of whether or not you signed a membership application card.  
Once you have voted, or if you have not received a ballot by April 22, please 
confirm with URFA by contacting the organizer at Jesse.Payne@uregina.ca. 

 
Casting your ballot ~ 
 
Your vote will be confidential.  Neither URFA nor the employer will know how you 
vote. Please read the material provided by the Labour Board, follow the instructions 
provided, and vote without delay. Ballots must be mailed back to the Labour Board, 
and received no later than May 2, 2016 in order to be counted.  If a majority of 
those who cast ballots vote in favour of joining URFA, a bargaining unit will be 
formed, followed by preparations to begin collective bargaining for a first contract. 

 
Fairness and a collective voice ~ 
 
The right to join a union and engage in collective bargaining is legally protected by 
The Saskatchewan Employment Act. Collective bargaining allows employees to 
negotiate improvements to working conditions such as wages and benefits, fair 
hiring procedures, and access to teaching resources.  URFA represents faculty and 
administrative, professional and technical staff at FNUniv.  Sessional Instructors have 
the same right as their colleagues to representation, and deserve the right to 
negotiate a fair contract as equal and valued members of the community.      

Vote ‘YES’! 

http://www.fncampaign.org/
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FNUN I V  SE S S I O N A L  IN S T R U C T O R  

CERTIFICATION  VOTE  F.A.Q. 
 

 

 
On April 8, 2016, URFA filed a certification application with 
the Saskatchewan Labour Relations Board, on behalf of 
Sessional Instructors at First Nations University of Canada 
(FNUniv). 
 

Voting Information ~ 
 

On April 18, 2016, the Labour Board issued a ballot to each 
eligible employee through registered mail. Those who were 
employed at FNUniv as a Sessional Instructor on this date are 
eligible to vote, and should receive a ballot shortly. If you 
received a ballot, you are eligible to vote, regardless of whether 
you signed a membership application card.   
 
Your vote will be confidential.  Neither URFA nor the employer 
will know how you vote.  Ballots must be mailed back to the 
Labour Board, and received no later than May 2, 2016 in order 
to be counted.  If a majority of those who cast ballots vote in 
favour of joining URFA, a bargaining unit will be formed, 
followed by collective bargaining for a first contract. 
 

URFA represents FNUniv faculty and staff ~ 
 

Sessional Instructors at FNUniv are among the remaining few 
communities of academic instructors in the province not 
represented by a union or association.  
 
URFA represents faculty and administrative, professional, and 
technical staff at First Nations University of Canada. Sessional 
Instructors at FNUniv have the same right as their colleagues to 
representation, and they deserve the right to negotiate a fair 
contract with their employer as equal and valued members of 
the community.   
 

Membership dues ~ 
 

Dues provide membership development, collective bargaining 
support, legal representation, and assist with the resolution of 
workplace concerns. 
 
Dues are established in the URFA constitution after being 
approved by the membership, and are currently set at 1.15% of 
wages. Dues are tax deductible, and will come into effect only 
once a first collective agreement has been negotiated and 
ratified by the administration of FNUniv and by the Sessional 
Instructors.   
 
 

URFA ENCOURAGES FNUNIV 
SESSIONAL INSTRUCTORS TO  

VOTE ‘YES’! 
 

Vote ‘YES’ for fairness and a collective voice ~ 

 

Wages and working conditions for Sessional Instructors at 
FNUniv have fallen behind those of their colleagues at the 
University of Regina and across Canada.  
 
Though vital to the core mission and values of the university, 
these committed employees have not been afforded the same 
rights, benefits and protections negotiated by comparable 
groups across the province, and they face a greater degree of 
insecurity in their employment.  Sessional Instructors deserve a 
collective voice and the right to negotiate for fairness.  
 

Vote ‘YES’ to negotiate a fair contract as a community ~ 

 

The right to join a union or association and to engage in free 
collective bargaining is legally protected by The Saskatchewan 
Employment Act.  
 
Collective bargaining allows employees to negotiate 
improvements to working conditions such as wages and 
benefits, fair hiring procedures, job security protections, and 
access to teaching resources, and provides all employees with 
access to a mechanism to resolve workplace concerns. 
 

Know your rights ~ 

 

Voting by Secret Ballot: Everyone who is eligible to vote must 
be given a reasonable opportunity to do so.  Neither URFA nor 
the employer will know how you vote.   
 

Job Security: An employer is not permitted to alter the wages 
or any other terms or conditions of employment of employees 
who are organizing for recognition as a bargaining unit. 

 

No Intimidation, No Coercion: Employers and unions must 
provide factual information that refrains from making promises 
or threats. 

 

This is the right time to organize ~ 
 

FNUniv’s current strategic plan calls on the entire community to 
strengthen and solidify its leadership role as a successful and 
sustainable model of Indigenous higher learning. On the eve of 
FNUniv’s 40th anniversary, collective bargaining rights would 
provide a mechanism to ensure that the contribution Sessional 
Instructors make to the success of the university is recognized.  
 
Voting ‘YES’ will allow Sessional Instructors at FNUniv the 
right to collectively negotiate as equals for improved working 
and learning conditions at FNUniv, which will yield benefits 
for the university, for the students and for the community. 
 
 

http://www.fncampaign.org/

